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Item 5.02.    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On February 16, 2022, Molina Healthcare, Inc. (the “Company”) entered into an amendment of employment agreement with Joseph
M. Zubretsky, 65, the Company’s President and Chief Executive Officer (the “amendment”). The amendment changes the amended and
restated employment agreement entered into by the Company and Mr. Zubretsky as of September 8, 2021 (the “existing agreement”)
previously reported and described in the Company’s Form 8-K current report filed on September 9, 2021.

The amendment continues Mr. Zubretsky’s employment as President and Chief Executive Officer of the Company under the same
general terms and conditions as was the case under the existing agreement, but amends the existing agreement to increase Mr. Zubretsky’s
target bonus from 150% to 200% of his annual base salary in effect for 2022 and future years during the term of his employment, with a
maximum payout of 400% of his annual base salary then in effect.

The foregoing description of the amendment does not purport to be complete and is subject to, and qualified in its entirety by, the full
text of the amendment. A copy of the amendment is being filed as Exhibit 10.1 hereto and is incorporated herein by reference.

Item 9.01.    Financial Statements and Exhibits.

(d)     Exhibits:

Exhibit No. Description
10.1 Amendment of Employment Agreement, dated February 16, 2022, by and between Joseph M. Zubretsky and Molina

Healthcare, Inc.
104 Cover Page information from Molina Healthcare, Inc.’s Current Report on Form 8-K filed on February 16, 2022 formatted in

iXBRL (Inline Extensible Business Reporting Language).



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

MOLINA HEALTHCARE, INC.

Date: February 16, 2022 By: /s/ Jeff D. Barlow
Jeff D. Barlow
Chief Legal Officer and Secretary



Exhibit 10.1

AMENDMENT OF EMPLOYMENT AGREEMENT

This Amendment of Employment Agreement is entered into as of February 16, 2022, by and between Joseph M.
Zubretsky (the “Executive”) and Molina Healthcare, Inc. (the “Employer”).

WHEREAS, the parties entered into that certain Amended and Restated Employment Agreement dated as of September 8,
2021 (the “Agreement”); and

WHEREAS, the parties desire to amend the Agreement in order to reflect that the Executive’s target bonus for 2022 and
future years shall now be two hundred percent (200%) of the Executive’s Base Salary then in effect;

NOW THEREFORE, the parties hereto agree as follows:

1. The third sentence of Section 5.B of the Agreement is amended to read as follows:

For each calendar year during the term of employment, the Executive’s target bonus shall be two hundred
percent (200%) of the Executive’s Base Salary then in effect, with a maximum payout of four hundred
percent (400%) of the Executive’s Base Salary then in effect.

2. The Agreement, as amended hereby, is otherwise affirmed, ratified, and continued in all respects.

IN WITNESS WHEREOF, the parties hereto have signed their names as of the day and year first written above.

MOLINA HEALTHCARE, INC.

                        
By:         Dale B. Wolf

Title:     Chairman of the Board of Directors and
Chairman of the Compensation Committee

EXECUTIVE

                        
Joseph M. Zubretsky


